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channel of communication and a me-
dium of understanding between man-
agement and workers’’.

(@) In the pre-contract stage of
union-management relations, the re-
quirements of the Labor Management
Relations Act normally will be the ap-
plicable criteria for determining which
bargaining representatives, if any, will
need access to classified material in
the exercise of their functions as em-
ployee representatives.

(b) After a bargaining relationship
has been established between the con-
tractor and the representatives of its
employees the nature of this relation-
ship and the procedures followed in it
normally will be the controlling cri-
teria for determination of the access to
be granted to particular persons in car-
rying out their functions as employee
representatives. For example, many
contract grievance procedures des-
ignate by title certain union and man-
agement officials who are to have defi-
nite roles in the resolution of griev-
ances under the procedure. Investiga-
tion for ““Q’’ clearance will normally be
in order for such officials, both com-
pany and union, employee, and non-em-
ployee. In addition, persons not so des-
ignated may be investigated for clear-
ance where the company and the union
advise DOE manager that their estab-
lished relationships contemplate access
for such persons.

§706.31 Clearance of conciliators and
arbitrators.

Conciliators and arbitrators who are
regularly assigned to DOE cases may
be processed for ““Q’ clearance at the
discretion of the local DOE manager,
either on the manager’s initiative or at
the request of a contractor.

§706.32 Security indoctrination of
non-employee representatives.

All collective bargaining representa-
tives, company and union, who are to
have access to Restricted Data, will be
given appropriate security indoctrina-
tion.

§706.40 Final responsibility of DOE in
security matters.

On all matters of security at all Gov-
ernment-owned, privately operated
DOE installations, DOE retains abso-

§706.40

lute and final authority, and neither
the security rules nor their administra-
tion are matters for collective bargain-
ing between management and labor, in-
sofar as DOE security regulations af-
fect the collective bargaining process,
the security policies and regulations
will be made known to both parties. To
the fullest extent feasible DOE will
consult with representatives of man-
agement and labor in formulating secu-
rity rules and regulations that affect
the collective bargaining process.

PART 707—WORKPLACE SUB-
STANCE ABUSE PROGRAMS AT
DOE SITES

Subpart A—General Provisions

Sec.

707.1 Purpose.
707.2 Scope.

707.3 Policy.
707.4 Definitions.

Subpart B—Procedures

707.5 Submission, approval, and implemen-
tation of a baseline workplace substance
abuse program.

707.6 Employee assistance, education, and
training.

707.7 Random drug testing requirements
and identification of testing designated
positions.

707.8 Applicant drug testing.

707.9 Drug testing as a result of an occur-
rence.

707.10 Drug testing for reasonable suspicion
of illegal drug use..

707.11 Drugs for which testing is performed.
707.12 Specimen collection, handling, and
laboratory analysis for drug testing.
707.13 Medical review of results of tests for

illegal drug use.

707.14 Action pursuant to a determination
of illegal drug use.

707.15 Collective bargaining.

707.16 Records.

707.17 Permissible actions in the event of
contractor noncompliance.

AUTHORITY: 41 U.S.C. 701 et seq.; 42 U.S.C.
2012, 2013, 2051, 2061, 2165, 2201b, 2201i, and
2201p; 42 U.S.C. 5814 and 5815; 42 U.S.C. 7151,
7251, 7254, and 7256.

SOURCE: 57 FR 32656, July 22, 1992, unless
otherwise noted.
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